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Note: This document has been translated from a part of the Japanese original for reference purposes only. In the 

event of any discrepancy between this translated document and the Japanese original, the original shall prevail. 

  

To whom it may concern: 

  
April 27, 2026 

 

Company name: T.RAD Co., Ltd. 

Representative: Tomio Miyazaki, President & CEO & COO 

Code No.: 
7236 

Tokyo Stock Exchange, Prime Market 

Contact: 
Kaoru Kinoshita, Managing Executive Officer, 

in charge of Finance & Accounting 

Tel: +81-3-3373-1101 

 

 

Notice Regarding Revision of Dividend Forecast (Dividend Increase) 

 
T.RAD Co., Ltd. (the “Company”) resolved at the Board of Directors meeting held today to revise the forecast for 

the year-end dividend for the fiscal year ending March 2026 as follows. The formal decision on the year-end  
dividend amount is scheduled to be made at the Board of Directors meeting to be held on May 25, 2026. 

 

 Dividend per share 

 2Q Year-end Total 

Previous Forecast (Announced on 
November 4, 2025) 

 

Yen Yen 

160.00 320.00 

Revised Forecast  400.00 560.00 

Result of Current Fiscal Year 160.00   

(Reference) Actual Results for Year 

Ended March 31, 2025 
90.00 150.00 240.00 

 

2. Reason 

The Company had a policy of providing dividend returns with a DOE of 3.3% or higher for fiscal year 2025. 

However, based on the performance results for the fiscal year and in accordance with our management policy that 

emphasizes capital efficiency, we hereby announce a year-end dividend forecast of 400.00 yen per share (an 

increase of 240.00 yen from the dividend forecast announced on November 4, 2025, with a full-year DOE of 

6.3%). 

Furthermore, based on the Company's new medium-term management plan "T.RAD-2026" resolved at the Board 

of Directors meeting held today, for fiscal year 2026 and beyond, we plan to implement shareholder returns with 

the goal of progressive dividends based on a DOE of 5% or higher and a dividend payout ratio of 50% or higher.                           

                     


